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Assessment resources for use with the 
Sport New Zealand 
Growing Coaches Programme

Physical Education Level 1

Assessment activity for Achievement Standard 90966 (1.5)

4 credits
	Demonstrate interpersonal skills in a group and explain how these skills impact on others

	


Growing Coaches Resource Title:
 

Using interpersonal skills to coach                                     an athlete or team
These assessment activities have been written for use with students who are using the Growing coaches programme. They can be used in a physical education class that may be focusing on coaching or with a coach education programme.

If these are being used with a coach education programme please refer to the Growing Coaches programme guide for the section headed Considerations (page15) to ensure effective communication 
This resource has NOT been quality assured by NZQA and should be subjected to the schools internal moderation procedures before use.

It may also need to be modified to meet the learning needs of the school’s students and to ensure authenticity.

	Internal Assessment Resource


Achievement Standard Physical Education 90966: Demonstrate interpersonal skills in a group and explain how these skills impact on others

Resource reference: Physical Education 1.5A v2
Resource title: Using interpersonal skills to coach an athlete or team
Credits: 4
Teacher guidelines

The following guidelines are designed to ensure that teachers carry out valid and consistent assessment using this internal assessment resource.

Teachers need to be very familiar with the outcome being assessed by Achievement Standard Physical Education 90966 (1.5). The achievement criteria and the explanatory notes contain information, definitions, and requirements that are crucial when interpreting the standard and assessing students against it. The standard can be found at:

 http://www.nzqa.govt.nz/ncea/assessment/search.do?query=Physical+Education&view=achievements&level=01
Context/setting

This activity requires students to demonstrate interpersonal skills when coaching an athlete or team. The students are expected to reflect on how their use of interpersonal skills affected (impacted on others) the athlete (s) or team members and how they (the student) adapts and changes how they use their interpersonal skills if and when necessary.

Students must demonstrate at least 2 interpersonal skills AND use ongoing reflection to explain how the use of the interpersonal skills impacted on others. The purpose for ongoing reflection is to get students to consider what is working and what might need adapting before they finish their coaching.
Conditions

You will need to provide opportunities for students to develop interpersonal skills in a coaching setting and to see how their use of interpersonal skills impact on others.

Students will need multiple opportunities to demonstrate their interpersonal skills. They will need to identify at least 2 interpersonal skills they will be using.

Teachers will collect evidence of student use of interpersonal skills by observation.  There should be at least 4 recorded observations (See Resource A for an example of an evidence collection sheet or teachers/assessors can develop their own.)
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Students will need to use ongoing reflection to explain how the use of the interpersonal skills impact on others. Examples of how they can do this are as follows:
· coaching diaries/journals

· blogs

· video diaries.
Resource requirements
The following are resources that could be used in a student learning provramme, available from the Sport New Zealand website:

http://www.sportnz.org.nz/en-nz/young-people/Growing-Leaders/Growing-Leaders-Resources/ 

http://www.sportnz.org.nz/en-nz/young-people/Growing-Coaches/Growing-Coaches-Resources/ 
Growing coaches programme guide:
· Developing effective sessions page 29

· Skill Learning 30 – 32

· The Games approach Pages 33 – 34.
Growing coaches Journal:
· Activity  7 Pages 20 – 21

· Activity 8 Page 22

· Delivering great coaching sessions Pages 28 – 40.
Additional information

This assessment activity could be linked to assessment of Physical Education Achievement Standard 90967 (1.6) Demonstrate strategies to improve the performance of a physical activity and describe outcomes.  The assessment activity written for this achievement standard is Can we improve performance?

If both standards are being assessed the evidence could be captured from the same coaching journal/log/blog as long as they both include requirements for both standards, i.e. 1.5 and 1.6.
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	Internal Assessment Resource


Achievement Standard Physical Education 90966: Demonstrate interpersonal skills in a group and explain how these skills impact on others

Resource reference: Physical Education 1.5A v2
Resource title: Using interpersonal skills to coach an athlete or team
Credits: 4

Student instructions

What do you need to do for the standard?

Read the requirements of the standard. This can be found at:
http://www.nzqa.govt.nz/ncea/assessment/search.do?query=Physical+Education&view=achievements&level=01
Scroll down to 90966 (also known as ASPE1.5) Demonstrate interpersonal skills in a group and explain how these skills impact on others.
	Achievement
	Achievement with Merit
	Achievement with Excellence

	Demonstrate interpersonal skills in a group and explain how these skills impact on others.
	Consistently demonstrate interpersonal skills in a group and explain how these skills impact on others.
	Effectively demonstrate interpersonal skills in a group and explain how these skills impact on others.


	The difference between achieved, merit and excellence is in how well AND how consistently you demonstrate/use the interpersonal skills.

You will also need to explain HOW and WHY the skills impact on others

As you use these interpersonal skills you will need to think about how well you are using the skills. You will need to do this over a period of time and to think about how your interpersonal skills are impacting on others


Demonstrate means that you will need to use AT LEAST 2 interpersonal skills over a period of time. Your teacher will need to observe you use the interpersonal skills AT LEAST 4 times.
CONSISTENTLY DEMONSTRATE means maintaining a high standard in the demonstration of these skills that varies little throughout the unit(s) of work (Adapted from 90966 EN2). A high standard will be dependent on the interpersonal skill and the context in which it is being used. This is a discussion that could be had between teacher/assessor and students as they develop understanding of interpersonal skills and how they are used. E.g A high standard of effective communication could include clarity of instruction, checking that the message received was the intended message and /or that the athlete or team can follow the instruction or can check for understanding.
EFFECTIVELY DEMONSTRATE means you will use your identified interpersonal skills in a perceptive manner and not be reliant on the teacher for direction.  (Adapted from 90966 EN2)  This means that you are able to self monitor how your use of the interpersonal skill is going and make changes as you go (if necessary) and not be reliant on someone else to tell you that you need to change or do it differently.
INTERPERSONAL SKILLS that you could use are (you can also use others if they are not in this list)

· effective communication

· cooperation

· giving and receiving feedback, and feed-forward

· acceptance of diversity

· supporting and encouraging others

· inclusiveness

· problem solving

· negotiation

· conflict resolution.
(90966 EN2)
You will need to explain how the interpersonal skills are impacting and if necessary make changes to how you are using them or if they are working well explain why they are working well and why you will keep doing what you are doing.
EXPLAIN means to give reasons of how and why the interpersonal skills impact on others.  To do this, you must first demonstrate them, use ongoing reflection and make appropriate adaptations to them (Adapted from 90966 EN2).
IMPACT ON OTHERS could include (you can also use others if they are not in this list)

· improved group or team performance

· more cohesiveness i.e. the groups works together

· shared understanding of what the goal is and the plan to reach it

· improved success

· increased enjoyment

· better communication

· quality of teamwork.
(90966 EN2)
The Assessment Activity

Introduction

This assessment activity requires you to demonstrate interpersonal skills as you work with an athlete or team. You will do this as you work to improve performance.
You will be assessed on your ability to effectively demonstrate interpersonal skills and the quality of your explanation in your coaching journal/log/blog/video diary etc.
Task 1. Demonstrate your interpersonal skills

· Select at least 2 interpersonal skill that you think are best to use with your athlete or team and that you would like your teacher to assess you on.
· Let your teacher/assessor know what your chosen interpersonal skills are.
· Demonstrate your use of the interpersonal skills (at least 2) that you selected with your athlete or team. 
· Your teacher will make observations, at least 4 times, during activity sessions.

Task 2. Explaining the impact of the use of the interpersonal skills on others  
Set up a template for your coaches journal/log or blog. 
Complete a reflective entry in your coaches journal/log or blog once a week (or at times that mean you will complete at least 4 entries) as you coach your athlete or team.
In each entry, reflect on how your use of interpersonal skills is impacting on your athlete or team. Consider what you are hoping to achieve and refer to specific situations and examples of how you applied your chosen interpersonal skills as you answer the following questions:
· What were the positive impacts on the team of your applying your interpersonal skills and how do you know they were positive? Why do you think this happened? What did you do that made it work?
· Were there any negative or unintended impacts on the team of your applying your skills and how did you know? Why do you think this happened?
· What could you do to improve your use of interpersonal skills to ensure that these have a positive impact on the team in future?
You could use the sentence starters in Resource B to support your explanation.
Resource A: Sample teacher recording sheet for demonstration of student use of interpersonal skills
	Name
	Interpersonal skills for observation


	Teacher to make judgement on student’s level of performance on a continuum.

ND: Not demonstrated; D: Demonstrated; ED: Effectively demonstrated 
Use a ( (date)

	
	
	ND
	D
	ED
	Overall level
NA/A/M/E

	
	1 e.g. Communication
	
	
	
	

	
	2 e.g.Cooperation
	
	
	
	

	
	3 e.g.Problem solving
	
	
	
	

	
	1
	
	
	
	

	
	2
	
	
	
	

	
	3
	
	
	
	

	
	1
	
	
	
	

	
	2
	
	
	
	

	
	3
	
	
	
	


This continuum should be filled in over time. A one off mark is not appropriate. The final judgement is made after collecting all practical evidence, to show whether interpersonal skills have been demonstrated, consistently demonstrated, or effectively demonstrated.
Resource B
Below is a list of sentence starters that could be used to explain how the use of interpersonal skills impact on others. 

Students will need to explain for at least 2 interpersonal skills. They can do more if they want to.
Sentence starters:

· The interpersonal skill I used was…


· This is how I used the interpersonal skill…


· I used this interpersonal skill because I hoped it would help my athlete/the team to…


· It worked ok/well/really well or it did not work that well.  I know because…


· I will keep using this interpersonal skill because…


OR


· I will change how I am using this skill in the following way because…


OR


· I will use another interpersonal skill because…

Assessment schedule: Physical Education 90966 (1.5) Using interpersonal skills to coach an athlete or team
	Evidence/Judgements for Achievement
	Evidence/Judgements for Achievement with Merit
	Evidence/Judgements for Achievement with Excellence

	Over the unit of work, the student demonstrates interpersonal skills that impact on others. 

These may include:

· effective communication

· cooperation

· giving and receiving feedback, and feed-forward

· acceptance of diversity

· supporting and encouraging others

· inclusiveness

· problem solving

· negotiation

· conflict resolution.

Evidence should be collected over time. 

See Resource A

	The student consistently demonstrates interpersonal skills that impact on others. Consistency will be assessed across the activities.

These may include:
· effective communication

· cooperation

· giving and receiving feedback, and feed-forward

· acceptance of diversity

· supporting and encouraging others

· inclusiveness

· problem solving

· negotiation

· conflict resolution.

Evidence should be collected over time.
See Resource A


	The student effectively demonstrates interpersonal skills that impact on others, i.e. the student uses interpersonal skills in a perceptive manner and does not rely on the teacher for direction. These will be consistently demonstrated (as for Merit). 
These may include:
· effective communication

· cooperation

· giving and receiving feedback, and feed-forward

· acceptance of diversity

· supporting and encouraging others

· inclusiveness

· problem solving

· negotiation

· conflict resolution.

Evidence should be collected over time.
See Resource A



	The student makes ongoing reflections that explain how interpersonal skills impacted on others.

Evidence is provided in the student’s diary entries. 

Example:

Today I worked on clarity of communication to give good feedback. The athlete has been a bit confused in the past and I think it was because I gave too much information at one time.

 I wanted to focus on sharing the right amount of feedback without giving too much information. I wrote down what I wanted to say and checked it to see that I was only giving one bit of information at a time. I also thought about whether I could give a demonstration as well or to physically show them what I meant. 

I knew it had worked because the athlete said – I know what you mean and immediately showed me what they could do differently and it was exactly what I wanted them to do.
	The student makes ongoing reflections that explain how interpersonal skills impacted on others (see examples from Achieved that are at the correct level to contribute to Merit).


	The student makes ongoing reflections that explain how interpersonal skills impacted on others (see examples from Achieved that are at the correct level to contribute to Excellence).




Final grades will be decided using professional judgement based on a holistic examination of the evidence provided against the criteria in the Achievement Standard.
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